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	Section 1: Summary of key results
	Comments on results
	The net actuarial gain as of December 31, 2020 is primarily attributed to:
	Comments on results
	Significant reasons for the net actuarial losses as of December 31, 2020 include:


	Basis for Valuation
	Appendix A summarizes the assumptions, methods and models used in the valuation. Appendix B summarizes our understanding of the principal provisions of the plans being valued. Unless otherwise described below under Subsequent Events, assumptions were ...
	The discount rate for legacy Cinergy members disabled before April 1, 2006 was changed from 1.99% to 0.96%.
	The discount rate for legacy Progress members disabled before July 1, 2012 was changed from 1.99% to 0.96%.
	The mortality projection scale was updated from the generational projection with Scale MP-2019 to generational projection with Scale MP-2020, adjusted for short term COVID impacts in 2021 & 2022 and birth cohort weightings/convergence.
	Medical and dental per capita claims cost were updated to reflect new experience for disabled members, adjusted for COVID impact as described in Additional Information section below.
	Medical claims cost assumptions were developed separately for spouses and children of disabled members, based on data specific to this group, and assuming 1.5 children for dependent child(ren) tier and 1.6 children for family tier.
	Medical claims cost for surviving dependents were updated to reflect 2021 pricing, assuming surviving dependents have similar cost as dependents of active employees.
	Medicare Part D reimbursements were updated from $974 and $649 annually to $1,037 and $691 per Medicare eligible disabled and spouse member, respectively.
	Prescription drug rebates were updated to 7.0% of total claims for non-Medicare eligible, 20.0% of total claims for Medicare eligible and 9.0% of total claims for dependents of disabled members.
	Changes in methods or estimation techniques
	Changes in benefits valued
	Subsequent events
	Additional information
	As a result of the observed impact of the COVID-19 pandemic on Duke Energy actual participant experience, actual plan mortality experience during 2020 and anticipated short term effects through 2022 were reflected.
	In addition, to accont for potential cost impact of deferred care, COVID-19 related testing, treatment and vaccine, the below margins were applied:
	 2021: 3% margin
	 2022: 2% margin
	 2023+: none
	The 2021 margin of 3% is built into the the 2021 per capita claims cost assumption outlined in Appendix A.
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