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Fy Number of Events

Total Number of Events Number of Events 2 10 min
Q1 8 1
April 0 0
May 0 0
June 0 0
Year To Date 8 1

www.pjm.com | Public PJM©2026




All Event Performance

Synchronized Reserve Response Zone
2026 Generation Response DSR Response RTO MAD
Response | Assigned | Percent | Response| Assigned | Percent

2026 Q1 8,637 17,808 48% 2,057 3,118 66% 14 1
Apr 0 0
May 0 0
Jun 0 0
YTD 8,637 17,808 48% 2,057 3,118 66% 14 1
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Ten Minute Or Greater Event Performance

Synchronized Reserve Response Zone
2026 Generation Response DSR Response RTO MAD
Response | Assigned | Percent | Response| Assigned | Percent
2026 Q1 1,333 1,938 69% 499 643 78% 1 0
Apr
May
Jun
YTD 1,333 1,938 69% 499 643 78% 1 0
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FY Synchronized Reserve Penalties

Synchronized Reserve Penalties ($)

Q1 330,002.60
April 0.00
May 0.00
June 0.00
Year To Date 330,002.60
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g/ Contact

SME/Presenter:
David Kimmel,

David.Kimmel@pjm.com Member Hotline

2026 Second Quarter Synchronized Reserve (610) 666 — 8980
Perf
SrHOTTAnce (866) 400 — 8980

custsve@pjm.com
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BE ALERT TO
MALICIOUS PHISHING

Report suspicious email activity to PJM.
Call (610) 666-2244 or email it_ops_ctr_shift@pjm.com




Appendix




= % Terms Used

1: “Response by Total Resource (MW)" is the performance based on

each resource that has a reserve assignment where the resource
performance is capped at 100%.

2. “Netted Response by Portfolio (MW)” is the performance based on the
organization’s portfolio where performance is netted across all
resources that have a reserve assignment for each organization. This
allows an over-performing resource to offset an under-performing
resource within the same organization. Each organization’s

performance is capped at 100%. This reflects the way penalties are
administered for DR.
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